October 28, 1985

Honorable Hector Y. Garcia M.D.
Founder of american G. I. Forud:.:
1315 Bright Street

Corpus Christi, Texas 78405

Dear DUr. Garcia,

rnclosedis the letter that I had written, but was
never mailed. My appologies. (kncl-1l).

I am taking this opportunity to thank you for all
that you have done for me and hope jyou will continue to
do a lots more, if God is willing.

I have written a letter with a lot of detail to
Representative J. J. Pickle because I was asked to speci-
fically state what I want for nepresentative J. J. Fickle
to do for me. I am hopeful that his staff would know
what to do. 1 have stated tnat I need employment or re-
instatement so that I could practice my profession.

Phe mqual wmployment Upportunity Commission answer-
ed my sister's (Maria nlena Calderon kamirez) letter ad-
dressed to rresident ronald Keagon. In essence it states
that I have exhausted all my administrative and judicial
avenues and that they (&zUC, the President etc.)can not
do anything to help me. Unfortunately my case was never
heard in the Courts as presented because the lawyers from
MERADCONM Fort Belvoir averted “(denies allegations even
with proof cited) all charges and introduced the kerit
System rrotection Board decision as the basis for their
argument. Congequently, my case was never heard.

[y case was never heard and 8 years later I am still
suffering irreparable harm because I was blatantly dis-
criminated and abused of my constitutional rights of a
trial which never took place because every allegation
that was to be legally tested was averted by lzxabCOUL
Forts pelvior and the Courts decided on the moPb deci-
sion. <1nerefore, unilateral decisions were instituted
and the case that now the rgqual smployment Upportunity
Commission alledges that 1 have exhausted all my adminis-
trative and judicial avenues is a blatant misrepresenta-
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tion of the truth. The truth is that I WAS DISCRIMINATLD,
FIieb, aNb UNABur L0 GeIl GAINFULLY oMPLOYRD.

kSalbun THAT SHOwWs THAT THe oSUrnukie COUKRT DoNIwD
Mr LUs PRUCESS.

A wnil OF Cerllunanl was presented and
personally submitted to the »UPhmMe COUnL with facts and
documents to complement my case.

KkbULl': The Attorney uweneral representing
MuraDl0m Fort Belvoir responded that the U.S. GOVinBkibol
hereby waives its right to file a response to the petition
in this case, unless requested to do so by the Court.
Joseph a, Fkisher, I1II, msqguire
assiswant attorney General
701 Prince sStreet
alexandria, Viriinia 22514
(First-Class mail)

I immediately sent a respond: kequest that the Courts
instruct moRalCur Fort Belvoir to respond to the wrIT UF
Comllurakl.

Lhe courts never responded, but instead send a notice
that my case had been DENIwD,

cOlfum LINL--I spent approximately 8 years pre-
senting a case that would have shown blatant DISCKRIMINA-
L1un with documents dated from 1972 to 1977. Instead the
Cloras UF THo SUPREMeCOURLD DeNIeb MY wiIl OF CeohllumanrI
based on the koK1l SYSI kil PrOLLCLION BOARD DwCIsSIUiW whch
was based on termination because of insubordination.

FuaClo ABUUL moO OFFICmKRS Al FUR D BouuVUIR (MsKADCUM) .

l. &wmoU Ufficers from mMuwravcur Fort belvoir
are appointed by the Comwander of tne waboratories
and answer directly tc the Commander,

2. woyu complaints are presented through
lst step and 2Znd step grievence to generate documents

and information between mManager & Supervisors vVvs onmployee.

5. The documents and information are gen-
erated by having a in- house investigation for the

benefit of each party.

4, +hnis same documents are generated in a

FING PunGg fashion. If you respondin a favoraple manner

T R . - [V
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ther kanagement and the nnO officer would respond that
the documents are "not germaine" (Not revelant to the
case) and are consequently removed from your case so
that there is no favorable documents to complement my
case. <The end result is that the wnzU.Officer collaborates
with the supervisors to do wnat they wish with the em-
ployee. If thgeﬂggtufficer does not wish to cooperate
with a favorableAto the Commander then the Commander
would initiate steps so that the wnwu Officer is removed
as an Luwyu Officer, transferred, or demoted.

2. oince panagement & Supervisors have
the complete cooperatior of:ithe wmuU Officer, then its
easy to initiate grievences by the employee to generate
documents that would rereated state that there was no
DISCRImIwalIun within mexavuCOn Fort Belvoir.

6. unce a pattern of discrimination is
left in the hands of an wmuu Ufficer, the reports will
show that there is HO DIoCRIMIwalfIOn within. risaaboUn.

Ty, after all my administrative avenues

\uoU nearings) were conducted the outcome was always de-
trimental to me. <rThen I was pklaced in alVshow SIalus
and ths rest is history. 1 was placed in A@VekSi SITAlUs
IN aPRIL 1997 until welokiBek 1977. I received 1 day
suspension; 5 day suspension and finally terminated
in Vecember 16, 1977. kHeason for termination? INSUBUR=
VINalTuw

The bottom line is that KwmkalCCM Fort Belvoir now

has a genuine case that represents the documents of the
supervisor/management to use against an employee because

when ore is placed on abLVekSs ACLIION STATUS the employee
is working in involuntary servitude. Involuntary servi-
tude (slavery) was abolished after the Civil War.
Unfortunately, at seravCusd rusl BouVUIK, Alexandria, Va.
the practice of placing employees in ADVERSE STATUS+ IS
SUIul BuINg ULILIZwy “20 ¥FIKe emrilYbhos al WILL". 1 am
a victim of such proceedures,

vawourn funt BoLVUIR places the employee on AUVLKSL
ACPIUN BlalUs (See section in Civilian rersonnel Manual)
and it states specifically what to do and the time required
to achieve a 1 day reprimend, then the second reprimand and
finally termination.
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MeRIT SYSThi PROLoCTION BOARD HmaARING

A year later after being fired the Honorable Judge
Burgess tried the case. He r uled in favor of the agency
because he mentioned that the case Was Nul AN oWUAL mii-
PuOY¥me Nl UrPURTUNILY case, but instead was a case based
on AilVwnows AJLION prodedures. e mentioned that very
few questions could be asked because an ALVoRSwm aCTIUN
CaSu has one final desision and destination.."lermination
of employment for cause". The Merit Systeém Protection
Board ruled in favor of the agency.

The merit sSystem Protection Board decision was used
to render a bLediavu, JLherefore, the Supreme Court did
not gUum IN FaVUR OF I, BUD DeNIsD TO Hmak I1 SINCwu
Y CASw Wao NoVor Hueand AS IT WAS PReSciNlob. I Was NOD
INSUBURDINATL aND I DID nNUD LIbUBnY. HAWNAGEEMmND Al SUPbn-—
VIbUns CURwaln A SITUALIUN BY PLACING b IN INVULUNLAKY
SeaVIMUUs ad PAUVIDwD BY 1do PRUCEmDURLS IN ADVarSn ACIIun
AND PAbN Gooonalis DUCUrosils T0 PROVe IHaTl T mirlOYowo
wias InosUBURDINAlw.

Honorable ur, Hector r. Garcia you are the only man
that I know that has experienced DISCRIMINALICON and as a
result the AMegICaw G.1I. PORUM was born.pPlease make tnis
a memorable moment for me. xindly see if there is any
way that the Honorable J. J. Bickle can help.

You have been a very strong influential person in
my life. 1 was 16 years old when Dr. Idar, Uriel Irevino
uncle Carlos Calderon, and othners were here- in austin
having G¢.I1. Forum meetings at the Pan American Center & rast
Austir: and the University of Texas Czmpus. At sixteen.

I was attending the University of Texas in Jmne of 1950.
also I was active in the washington D.C, Chapter of the
American G, I. Forum and had the opportunity of meeting
such people as Chente Ximenez,kodolfo Ramos (Licenciado)
Col kMelendez, Raul yzaguirre, Ed Terrones, sd. Pena,
sprnesto Salinas, adan Irevino, Tomas Tijerina, and wupe
Saldana. Oh, I almost forgot my brothersm Dr. Fermin
Calderon and wLalo Calderon.

agalil 1t has been an honor and a previllage tlo have
met a man of great courage and strength in fighting for
what you believe was right.
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Honorable Dr. Hector P, Garcia pleasevhelp me
find employment. It is very important to do so right
away. I would like to share my future thoughts with
you but I feel this is not the proper time to do'that.
aAny and every thing that you will do to help me will be
deeply appreciated.

THANK_NG YUU IN ADVANCs

Su seguro servidor

Julio H. Calderon

cc/ jhe

1. Honorable J. J. PICKLu

2. Honorable solomon Urtiz

5. Honorable albert t. Bustamantes

4L, Ms Maria slena Kamirez (my beloved sister)

F?S~ S;nC\’ Z- Le>¥\€v e 3 ¥ @’3091‘3
Db e L - bk 28-198Y%



L

.-

2408 South Second street
Austin, TX 78704
August 5, 1985

vr, Hector r. Garcia

Founder of the American G.I. Forum
1315 Bright

Corpus Christi, TX 78414

Dear Hororable Dr. Garcia:

It was zn honor axd a pleasure seeing you at the American G.I.
Forum National Convention. Your high spirits and great stamina
has always been a tremendous inspiration to the success of your
organization--the American G.I. Forum.

As per our conversation at the above-mentioned convention, I anm
requesting that you set up an appointment with the Congressman,
Crhairman of the Armed services Committee to see how he can help
me obtain re-instatement and/or assist in providing guideness

sc that 1 can be helped to acquire my joblack with the Depart-

ment of the Army, as suggestzd to me per conversation mentioned
above, '

I left you some documents at the National G.I. Convention to
show you that I am sincere and willing to work at whatever level
of expertise is necessary in the field of Chemistry, (Please see
sald documents to confirm resume, etc,) so that i can be gain-
fully employed as soon as possible. 1 would lile you to know that
I left a duplicale package with the wational Veterans OQutreach
Program Director, Mr. Carlos nernandez, to cee il the NVOP could
help., wc recsponce so far. I am still expceting a respond to
date. Plecuse sce if you can nelp me in any wvay possible.

T will e calling you by this coming Friday, August 9, 1985, to
find out the ctatus of my situstion. May I lLcar from you soon

~in regard to the reinstatement and/or te the employment sought

for me. Please help me. Thaalk you very much for all your help,

Sincerely,

7 V«jxh 'H M@x@\ﬁ/

ngio Hector Calderon

Sne/- [



October 28, 1985

HUNOKABLs J.Jd. PICKLE
U. 5. House of hepresentatiwes
dustin, Texas

Lbear sir:

I nave received Kepresentative Albert G. Bustamente's
letter dated September 9th, 1985 which informed me that
my file is in your office. I have also received my sister's
letter addressed to Honorable J. J. Pickle dated Uctober
&th, 1985.

I need to find out what the Honorable J. J. Pickle
is able to do to help me find a job either in Civil ser-
vice (kost Uffice, Lepartment of Lefense, Commerce Lepart-
ment, mnvioromental Protection agency to name a few) or
with private industry (#otorola, IBM, Lockheed, 3m, Tracor,
Iexas Instrument to name a few) here in austin, Texas.

The meésage sent to xKepresentative Urtiz from Dgector
Hector P. Garcia (Founder of American G. I. Forum) was
short and to the point. HhLP k. CALDExON FIND & JUB. He
is a veteran and needs employment in his profession.

I am confident.that there are things that Honorable
J. J. Pickle is able to do to help me get gainfully em-
ployed. For instance, Honorable J. J. Pickle could in-
quire why Fkr. Calderon's case was never heard the way
it was presented to the Court. Instead the lawyers for
the Departwent of Lefense inserted the Merit rrotection
Board 4gency decision and used this document as the basis
for their defense. 1 wAS NUI APPrALING MY FIRING. [Hal
WAS THs TIp QF THs ICwBeRG. From 1972, four years after
I received the GS-12 rating, I sought to be promoted Dby
utilizing the opportunities afforded us by the rqual
dmployment Acts of 1964 and other amended laws after <.
that. Unfertunately, in order to be promoted, you must
be selected and trained so that the person trained was
the best qualfied., Instead I was selected and placed
in adverse status twice in my career. In October 1972
I was placed in involuntary servitude (ADVERSL STAIUS)

Encl-2 -
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and after 1 day suspension and 3 day suspension, I re-
eived an letter of TwCHNICAL INCUMPLTLNCE. This is the
end result when a person is placed in ADVeRSL STATUS
because of the rules and regulations that one has to
follow to achieve its objective, Then in April of

1977 I was again placed in ADVERSs STATUS and no matter
how hard I tried to stop it, it was of no avail...l
received 1 day suspension, 5 day suspension, and finally
I was terminated from employment December 16th, 1977.
Reason for termination: Insubordination. All this is
achieved by the use of ADVERSEK STATUS which is in
“actually INVOLUNLAKRY SERVITUDs ie SLAVmRY which was
abolished after the CIVIL WAR. ©The MsRADCOM Fort
Belvoir lawyers rezresemting the Department of Defense
averted all the legal points presented in my case and
instead spent approximately 8 years taking a case to the
Supreme Court based on the MPBA (imerit Frotection Board
Agency) decision which was unilaterally decided. This is
not JUolICw , but a MISCARKIAGE OF JUSIICL.

Ancther imstance in which Honorable J. J. Pickle
could help if he so desires is that he could be instru-
mental in providing employment for.iMexican American so
that I could become gainfully employed. <[here are jobs
available that require my knowledge, skills, and abilities
but unfortunately, thelerit Protection Board Decision has
tarnished my profession and I am Black-Balled so that pre-
sently no one will hire me. 1 have the experience and
knowledge that could be utilyzéd. in high tech industry or
Government 4gency. The Texas mmployment Commission has
my application and the Honorable J. J. Pickle could, if he
really ard honestly wanted to help, write to the TrC ex-
plainiig the absense of eight years in my profession so
that I could protect my profession through the Courts.
Your staff could write down the neeessary information so
that it would be more convincing so that I could get em-
ployed. In the meantime because of the injustices, I am
brandea without anybody willing to give me a chance.

another thing that the donorable J. J. Pickle is able
to do is to search in the different committees that he
may be chairwman or member of, and seek to find a position
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that would require professional .sciéntist-_with experi-
ence in writing scientific paper for publication or
preparing quarterly reports for budget presentations.,
Frojects of interest are: fuel cell technology, Cataly-
tic conversion of energy from methanol, Solar energy
studies or statistical studies using computers to generate
information for making comparative studies.,

Another method that J. J. Pickle can help is in many
ways dependent on whether he is willing to achieve results.
The provolem is ...I was discriminated because I was the
only MudICAN AMBRICAN SCILNITIST working at MsnALCOM Fort
Belvoir at that time (Jan. 1962-Lec 1977) Hequest an
investigation to search the injustices being condone by
MeraDCOM  Fort Belvoir and find the EaxU MoMORANDUNS and
MINURwS UF fHe MoolINGo OF Tdo ss0aC (bqual Employment
Opportunity advisory Council) during 1975 through 1977.

I was a member of the wmwUAC and was advocating that the
practices of MehabDCUM FOURDT BouVOIR Bo MUnb oeUITaBLe  to
allow minorities to participate in the UPWaRD MOBILILY
PrRUGr4ri. Instead I was selected to participate in an
AbVerop 5LATUS and the outcome was termination of employ-
ment. If you search you will find .the: blatant acts of dis-
crimination practiced at the installation., JThe wmn(UaC
found that their was a selection rule that MsRADCUM Fort
Belvoir practiced. Selection of promotion was based on
placing individuals on "on the job training" (uJi).for

3 to 6 months before the se.ection of personnel for pro-
motion, It was found that the best qualified was always
the person that was on OJI. Therefore, the majority of
promotions went to mostly white, few blacks and no hispanics.

I was the only Mexican american sScientist and the
break down for nispanics were as follows: 1 Puerto Rican
1 Costa Rican and 1 Mexican American (me). I was allowed
to participate as a regulér civil servant from the day I
was hired. I rose from ¢S-5 (3 months); .u5-7 (lyr 6 mo)
Go=-9 (<gyrs) GS-1l (2yrs % mo) then to Go=-12. The duration
was from Jan. 1962 to June 1968, In approximately 6 years
1 rose from a G5-5 to a G5-12. I continued to perform
satisfactory for the next 3 2 years until 1972. I requested
to be given meaningful assignments and implement the . URWAKD
MOUBILILY PROGRAM, BUI' INSTzAL I was placed in ADVeRSk STATUS
Lhe atmosphere was that the personnel coming in with less
SLNIURILY i.e, 6-8 years experience were selected for GJi
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and then promoted. 1 was never allowed to participate

in the meaningful assignments that were instituted to
fullfill the mission of MmKADCUM Al FURL BoiVOIk. I was
reminded that the PRUJnCTS THal FULFILL ©THE MISSION OF
MenallOM AL FURD BouLVIUR nab PRIUKITY TOWARD PRUMOTION!!!

1 was constantly being deprived of my basic constitutional
right of wiUal OPPUKLUNITY., The rqual rmployment Opportunity
Commission exists as a cabinet agency and has its own

oy Officers. The wwU Officers of the DoPaklMoND of Do-
FoNse aRe NUL pn0 Ufficers of the wnO COMMISSION, but

instead are appointed by the Commander of MERALCUM FORT
BouVOIRKAND SekVe TO 0BoY whal THe JOMMANDGR OF Do InoTaLuA
LION DesIkwsS. In my case the wwn( Officers of MmRALCOH
initiate an investigation which starts as a grievence.

IThen instead of finding what I was grieving about, I found
myself in a tangle where it was not what I was grieving

about , but instead, of what the supervisors wanted to
achieve. No way the wr0 Ufficers conducting the investi-
gation could go against a SUPmKVISUR because then the comm-
ander would ignore the reports, remove the =0 Officer and

at times demote or deprive them of further advancements.

Note documents of the resignation letter from kicardo aued
(Costa nican) and vario mmeric (ruerto nican). ~These letters
state the frustrations of providing input for nispanics,
Knowing real well tnat tne wnole exercise of providing equal
opportunities was to be of no avail. <I'ne practice of
discrimination at mmrabiUM Fort Belvoir was a code of conduct.
Unly the whites and a few Blacks:were being promotea. Ifhe
record will show all these injustices and that is why my case
was confined to the mMerit rrotection ‘board agency decision
ootained through a unilateral decision because I was placed
on abVenon SLAlU> to obtain the necessary documents to ter-
minate wy ewmployment,ihe Courts denied to hear my case as
presented, and eight years were spent in the process since

my case went from the wvistrict cCourt in washington, U.l.;

to the wistrict court in alexandria, Virginia; to the cJircuit
court in richmond, Virginia; to finally tne oubnorie cOURL

in washington, w.C.

I stated once and I will state it again....
"i will protect my profession, my career,. and my.status
for the rest of wy life".
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The bottom line is as follows:
PaOFsSSION:  CUNABLE to be gainfully employed.

CahwbR: LOST retirement and all employee's benefits.
Career was completely destroyed.

OLATUS: whCDoD away-- wost the respect of my kids (now
grown men and women) iy oldest daughtex
in 1972 was 14 years old and the rest were
lz, 9, 7, 6; 1In 1977 when I was fired,
they were 19, 17, 14, 12, 11. I was unable
to provide guidence when they need it the most.
I CHOSL TO TAKw mY CAdn TO IHe SUPREMm COURL AND I Al CON_
FibpND THAT oVBNLUALLY I WILb Bo HusaRD!M!!

Honorable J. J. Pickle 1 seek your help because 1
desperately need a job, I am 52 (I was 44 when I got fired)
ard time marches on.

Sincerely,

Julio d. Calderon

cc/ ghe

l. Hecter r. Garcis

Z. Honorable solomon Urtiz

3. Honorable Albert G. Bustamentes
4, s Mardéa hlena Calderon hamirez



